
 

  

  

 
 

457(b) Deferred Compensation Plan 
A 457(b) Deferred Compensation Plan may provide you with an opportunity to take 
advantage of tax-deferred income for your retirement. Corebridge Financial brings you 
the knowledge, investment options and personal services to help keep things simple.  

Key benefits and features of a 457(b) Deferred Compensation Plan: 

• Pretax contributions: You contribute by convenient payroll reduction before federal 
income tax withholding is calculated. This helps reduce your current taxable income 
so you can save more for retirement with money that otherwise would have gone 
toward income taxes. There may be an after-tax option to some plans. 

• Tax-free loans: Tax-free loans, which are available under some governmental 
457(b) plans, enable you to borrow against a portion of your accumulated account 
value, subject to certain limitations, without permanently reducing your account 
balance.  

• Investment flexibility: We offer an array of investment options from well-known 
investment managers; providing you with the flexibility to design a program tailored 
to your individual needs.  

• Access to your savings: Generally, depending on your employer’s plan, your 
account contributions can be distributed in any of the following events:  

— Reached age 59½* 

— Severance from employment 

— Your death 

— Unforeseeable emergencies 
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Corebridge: Moving financial futures forward  
 
At Corebridge Financial, we believe everyone deserves financial security. We're helping 
people take action toward their future goals with our broad suite of retirement solutions 
and insurance products. Every day, we work hard to make it possible for more people 
to take action in their financial lives—because action is the bridge from planning to 
outcomes, from today’s financial needs to tomorrow's aspirations. 

 

Discover what we can do for you. 
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*In-service distributions for money purchase pension, defined benefit and governmental 457(b) plans – the Miners Act reduces 
the minimum age for in-service distribution from pension plans (i.e., money purchase and defined benefit plans) from age 62 
to age 59½ and, for governmental 457(b) plans, from age 70½ to age 59½. The provision applies to plan years beginning after 
December 31, 2019, 401(a) money purchase, and 401(a) defined benefit and governmental 457(b) plans. An employer must 
make an election to apply this provision. 
 
This material is general in nature, was developed for educational use only, and is not intended to provide financial, legal, 
fiduciary, accounting or tax advice, nor is it intended to make any recommendations. Applicable laws and regulations are 
complex and subject to change. Please consult with your financial professional regarding your situation. For legal, accounting 
or tax advice consult the appropriate professional.  
 

Securities and investment advisory services offered through VALIC Financial Advisors, Inc., member FINRA, SIPC and an 
SEC-registered investment adviser. 

VALIC Retirement Services Company provides retirement plan recordkeeping and related services and is the transfer agent 
for certain affiliated variable investment options.  

All companies above are wholly owned subsidiaries of Corebridge Financial, Inc.  

Corebridge Retirement Services, Corebridge Financial and Corebridge are marketing names used by these companies. Learn 
more about our affiliated companies: corebridgefinancial.com/names. 

Investing involves risk, including the possible loss of principal. Investment values of variable products fluctuate so that 
investment units, when redeemed, may be worth more or less than their original cost.   
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